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4/14/26, 10:15 AM Enroll in CAL-Card Program \\Q

{http://www.ca.gov)
f G+

B (mailto:?subject=Enrol1%20in%20CAL-

Card%20Program&body=%0ahttps%3 A%2F %2 Fwww.dgs.ca,gov%2FPD%2F Services%2FPage-
Content%2FProcurement-Division-Services-List-Folder%2FEnroll-in-CAL-Card-Program-for-
Government-Entities%0a%0a)

Translate

(https://www.dgs.ca.gov/PD)

HOME (/) » PROCUREMENT DIVISION (HTTPS://WWW.DGS.CA.GOV/PD) » SERVICES
[HTTPS://WWW.DGS.CA.GOV/PD/SERVICES) ~ ENROLL IN CAL-CARD PROGRAM
(HTTPS://WWW.DGS.CA.GOV/PD/SERVICES/PAGE-CONTENT/PROCUREMENT-DIVISION-SERVICES-LIST-
FOLDER/ENROLL-IN-CAL-CARD-PROGRAM-FOR-GOVERNMENT-ENTITIES)

Enroll in CAL-Card Program

State agencies and local government agencies are eligible to participate in the State's CAL-
Card Program.

All questions regarding the enrollment process should be directed to U.S.
Bank (USB).

Agency employees inquiring about participation in the CAL-Card Program should
verify if their agency is already enrolled by contacting the agency’s Program
Administrator (PA), ( https://www.dgs.ca.gov/PD/Resources/Page-

Content/Procurement-Division-Resources-List-Folder/CAL-Card-Program-
Frequently-Asked-Questions?search=Every%20agency%20is%20), Purchasing
Office or Accounts Payable. State agencies granted purchasing authority by the
Department of General Services (DGS) may also reach out to their Procurement
and Contracting Officer (PCO) or Purchasing Authority Contact (PAC). These

htips:/.’www.dgs.ca.gowPDISeMcele’age—ContanUProcurement-Division-Servlces-List«Fo%der/EnroI!-in-CAL—Card-Program-for—Government—Emities 1/5



4114126, 10:15 AM Enroll in CAL-Card Program
resources will assist in determining if your agency is already enrolled. If the
agency is enrolled, they should contact their agency’s Program Administrator to
request establishing a CAL-Card account under their program.

If the agency is not currently enrolled, the enrollment application is submitted to

the CAL-Card Program contractor and card issuer USB following the stages

below. Contact information for the enrollment process can be found under NEW
PARTICIPATION (ENROLLMENT) REQUESTS at CAL-Card Contractor Customer
Support (http://www.dgs.ca.gov/cal-card_contractor_customer_support) as well

as on the Request to Participate Form indicated in Stage 1 below,

The application process takes thirty (30) to sixty (60) days, depending on agency
needs and agency responsiveness to USB requirements. Implementation of a
CAL-Card Program in an agency can take four (4) to six (6) weeks for a small
agency or eight (8) to twelve (12) weeks for a large agency depending on number
of cards and if the agency has more complex technical needs. From submission
of the State/Local Agency Subsidiary Agreement to receipt of cards, an
implementation can take seven (7) to nine (9) weeks for small agencies and
eleven (11) to fifteen (15) for large agencies.

State agencies under a purchasing authority delegation agreement with the
Department of General Services must acquire Purchasing Authority Unit
Certification (/PD/About/Page-Content/PD-Branch-Intro-Accordion-
List/Statewide-Procurement-Oversight-and-Consulting-Support/Purchasing-
Authority).

Note: State Agencies serve the entirety of the State of California whereas a local
government (publicly funded) agency serves a specific location or region in the
State of California. See CAL-Card FAQs (https://www.dgs.ca.gov/cal-card_fags) for
more information,

Enroll in the CAL-Card Program

Expand All

htfps:l/www.dgs.ca.gow’PD/Services.’Page—ContenUProcurement-Division-Servicas~List-FolderlEnroll-in-CAL«Card-Program-f{}r—Govemmer&t»Entities 2/5
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Enrolt in CAL-Card Program

1 Stage 1- Agency Completes Participating Document
Package

2 Stage 2 - USB Confirms Receipt of Package and Conducts
Review

3  Stage 3 - USB Provides Enrollment Documentation and
initiates In-Person Contact with Agency

4 Stage 4 - Agency Completes Enrollment Documentation
and Training, and Establishes Agency Program

5 Stage 5 - USB Instructs Agency for New Card Setup
(Program Rollout and Account Issuance)

6 Stage 6 - Agency Sets Up New Cards

FORMS

Request to Parficipate Form
(/-/media/Divisions/PD/Acquisitions/CAL-Card/Forms/Request-to-
Participate-Form.pdf)

State Agency Subsidiary Agreement following the State Agency
Subsidiary Agreement Instructions found as an Attachment in Cal
eProcure

(https://caleprocure.ca.gov/PSRelay/ZZ PO.ZZ CTR SUP CMP.GBL?
Page=77 CTR SUP PG&Action=U&SETID=STATE&CNTRCT 1D=7-
20-99-42),

https:.‘lwww.dgs.ca.gow’F’D/SeNices.'Page-ContenUProcurement-Divlsion-SeNices—List—FoIderIEnrolI-in-CAL—Card-Program-for-Govarnment—Entit‘;es 35



4114426, 10:17 AM Compare Business Gas Cards | WEX Vehicle Fuel Cards Deliver More

Free overnight shipping with your first card order. Get started

1S

Hoih WX fuel cards give you the same protaction,
visihitivy, and control ai e pump, The difference is how

voul handla vour monihly halance,

e

Questions? Call 1-844-485-2126
Mention code M00125

Best for

https: www.wexcard.camfcompare-cards/?cc=m001 26%7cgT7ss&utm_source=hing&utm_medium=cpc&utm_campaign=autm_term={keyword}&cc=M3... ~ 1/9



4/14/28, 10:17 AM Compare Business Gas Cards | WEX Vehicle Fuel Cards Deliver More

vendd Phndbiliiy

Flpadnosnas iy ;

oy dersaind

i el

How you pay

Balance is due in full each billing cycle Choose to pay over time or pay in full
MNo interest 3 Variable rates as low as Prime + 19.74%]

Save up to 15¢ per gallon through our nationwide savings network, plus up to 3¢ per gallon
everywhere else.

Accepted at 95% of U.S. gas stations nationwide

Clear, easy fuei controls with real-time expense monitoring

Automatic fraud protection & Zero Fraud Liability*

24[7 Customer service

Hasasdu i
RV EERF !a-’t«‘n)

learn more Learn mote

i

https:;‘/www.wexcard.comlcompare—cardsl?cc:mO(}125%7cg?ss&ulm__source=hing&utmﬁmad[um=cpc&utm_campaign:&utmmierm={keyword}&cc=M3... 214
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Elite control and protection
with every WEX fuel card

22 Vransactiong

£3,963.80

Visibility

+/ Capture unmatched detail for every transaction
« Track employee spending in real time with detailed reports

+ Spending insights — know who spends what, where, and
- when

«/ Tax exemption data and reporting (for qualified businesses)

+" Create custom reports

https:/Asww.wexcard.comicompara-cards/ ?ce=m00125% ?'cg?ss&utm_source:bmg&utm_med[um=cpc&utmmcampaign:&utm_term={keyword}&ccuM3.. .39
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b Gt gedghrneist i Ghgrieds

53}3@533&

»

Security & Control

«# Restrict spending in ways that work for your business
~/ Set spending limits by card or driver

+/ Set fueling limits by time of day or days of week

" Limit card use by product type, location or dollar amount

« Fraud protection with 24/7 fraud monitoring and SMS alerts

https:.'Iwww.wexcard.comlcompare-cards/?cc::m()m25%7cg7ss&utm#source=bing&utm_meciium=cpc&utm”campaign=&utm_term={keyword}&cc=M3... 4/9
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7 WER Cards

o0 Hendd payment

Management & Accounting

Convenience of 24/7 online and mobile app account access
Automatic fuel accounting and expense tracking
No need to chase down lost fuel receipts

Available online payment and easy one-click reporting

NN

Integrate card charges and data with most business
accounting software

WEX fleet cards are accepted at
180,000+ locations in the U.S.

)

Chevron

<l

Yalero

hilps:/,’www.wexcard.comlcompare-cardsf?cc=m00125%7cg7ss&utmwsource=bing&ulmumedium=cpc&utm_campaign=&utmﬂ_term={keyw0rd}&co=M3... 5/9
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CEO, Shoris Turf Coimpany

047200 1234567

CARD MO VAL TR

690046 0000-1 00/00

COMPANY
VEHICLE DESCRIPTION

WEX Fleet Card

For businesses that prefer to clear their balance every month

( Aooly now )

The smart fuel card for serious control

hilps:f/www.wexcard.comlcompare—cards/’?cc=mOO125%7cg?ss&utmﬁsource=bing&ulm_medium:cpc&utm_campaign=&utmmlerm={keyword}&cc=M3... 6/9




4114726, 10:17 AM Compare Business Gas Cards { WEX Vehicle Fuel Cards Deliver More
WEX Fleet streamlines your business fueling with seamless accounting integration,
intelligent spending controls, and powerful discounts that drive real savings. Learn
more

Featured Benefits

« Avoid interest charges with full monthly balance payments.

« Save up to 15¢ per gallon through our nationwide savings network, plus up to
3¢ per gallon everywhere else.?

» Accepted at 95% of U.S. fueling stations.

« Get expense monitoring, simplified fuel tracking, and maximum fraud
protection.

WEX FlexCard

For businesses that need flexibility when cash flow shifts with demand.

( Ay son )

https:iwww.wexcard.com/compare-cards/?cc=m001 25%TcgTssdutm_source=hing&utm_meadium=cpcdutm_campaign=&utm_term={keyword}&cc=M3... 719
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Put payment flexibility right in your hands

The WEX FlexCard makes business fueling easier with flexible payment options that
adapt with the unexpected. Learn more

Featured Benefits

« Choose to pay over time or pay in full

« Save up to 15¢ per gallon through our nationwide savings network, plus up to
3¢ per gallon everywhere elset

o Accepted at 95% of U.S. fueling stations

o Get expense tracking, simplified fuel management, and built-in protection

Frequently Asked Questions

() How does a WEX fuel card work?

@ What's the difference between a WEX fuel card and a
regular credit card?

(¥ What are the benefits of using' a WEX fuel card?
@ How can my business save oh fuel costs?
®

Which WEX fuel card is right for my business?

1 Cradii sl varies based on WEX Bank aredil policies and undanwriting approval,

htlps://www,wexcard.com;’compare-cardsf?cc=m00125%?cg?ss&utm_sourceabing&utmumedium:cpc&utm_campaign=&utmﬁierm={keyword}&cczM3... 8/9
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L Cusiomers using their WX fued card wiihing the W ERGES® nadionwide savibgs nelwork ean
earh 2 fo 16 per gallon, Toenin themaxiouin febaie of SO0 par gallon ot inust fuel @l g
focation within ihe WEX natlonwida savings nabwerk that ofiars the maxinn rehate,
Cigstormars naineg telr WiEX Tuel card oniside the WEX nalionwida savings nebwork can earn ¢
fo 3 per gallon, To ean the maxinmin rebate of 0.0 per dgalton yort pedst ined sl least 5,000
aalions i one inonih, Rebates may vary basaed on fueliog locaiion and toial gallons pur'e‘.ln:-_ls:;r«_!.e“i
nel ionih and are subject 0 change at any e, Rebates are nol eligible on puichasas sl Thar

1 Nick Siop locations (currently Vlying ), Lovas, Detro, Travel Cenier of Anerica, arud ol or
| .

targe ganaral merchandise raiail chiain ocations (e, "big hox stores”). Meiar fu the fer table for
more details, Rebales will appeat ags a credii on yvour billing statement and earned when

Balances dug are dnely paid porsuaint to the termg and condilions of you acconni agieement,

¢ The Zevo Fraudd Liability beneiil covars unauihorized use of your Wi fuel card when you
Anuatnt s i good standing. To accass Bis benatil yvou st teport the unauihorized Use of
vollr WEX fuel card withiin 60 diys of yvour billing date, maintain reasonable security policies
and conirols for the access, use, and profaction of Al WEX fus! cards and relatad card
infortmaiion, and eooparale Tully with any investigation regacding the possible niauihorized use
of yvour card, "thatihorized use” means the use of tha acconni of a card by a persoi who
doas not have actual, implisd, or apparent authorily for sach use, and from which iha conmany
recaives no benelil, Any use of the WX fuet card when your card conbmts are el to

"o

"Ermargency” are noet gualifiod for this benadit, oy (1l deialls, see your WEX Account and

Services Agraemant,

Accepiing Privacy Ouesijons? Call 1-044- 485 21246
Locations iNotice
el Card Accasaibility
A0 Staienieni
About Wi Site Map
Contact Us Teins of Hne
foooikin Viohile Terms

Moiice

£ 20208 WEX e, All righis reserved. e WE FlexCard and WEX Fleel Card ara issued by WIEX
gk,

https:/.’www.wexcard.com/compare—cardsl?cc=m00125°/n7cg7'ss&utm_source=blng&utm_med%um=cpc&utm_campaign=&utm__term:{keyword}&cc=!\ﬁ3... 9/%



amazon busines
N—?

e o sser S0

Sign up for
Amazon
Business

Create a free account and start shopping today.

Bounty Paper Towels Quick Basic Medical Blue Nitrile
Size, White, 16 Family Rolls = Exam Gloves - Latex-Free &

Business Bavings Bueians Saviings
-5%, $4349 -22% $3398
Non-business price: Non-business price:

44507 {4400




5

KOOTION 10 Pack 4GB Flash
Drive 4gb USB 2.0 Flash

amazon
R -

Baysiions Savings

~50/, $2 849
Non-business price:

$20.99

Amazon Basics Multipurpose
Copy Printer Paper, 20 lb, 8.5

Flaasinans Savings

~20% $3997

Non-business price:

$49:09

Business buying tools

Streamline purchasing

Simplify your purchasing process with unique features
and a wide selection of business supplies.

e PO i



amazon |
N’

Subscribe & Save:
10%

Maintain compliance
Analyze spend
Buy in bulk

Purchase responsibly

FAQs

What is Amazon Business?

g b

A\

Amazon Business helps millions of customers worldwide
reshape their business buying with cost and time savings,

cdEEE S0CHTg g




Get to know us

What do ! need to register for an account? A\

It is free to register for an Amazon Business account.
There's no long-term commitment, and no minimum
spend. All you need is your work email and some
company information. If we require additional
information to verify your business, we'll let you know.
To speed up verification, have these documents ready:
EIN (Employee Identification Number), business license,
and state documents with an official seal.

What kind of email address should luse to A
register?

If you're converting your personal account into business
one, you'll use the same email address you've been using
for your personal account. If you're creating a new
account, use your work email or a different email than
your personal one.

Stay up to date

About Amazon Business Blog

Customer stories

Partners

Careers

Let us help you

Contact sales

Release notes

Press releases

Buy for your business

Create a free account

Help and customer service Sign in to your account

Sitemap

Amazon Business mobile app

amazon business
S



Privacy Notice

Your Ads Privacy Chaices
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Screening Services | Pricing AssureHire

MITRATECH

AssureHire One-Time Setup/Iimplementation Fee
(Includes Account Creation, Built-in Compliance Forms,
Account Setup/User Configuration, Change Management,
Proactive Updates, Etc.)

lnternatuona& in- countfy acqwsitlons fees, are at add!teonal ost—mpasssed
' i thraugh w:thout ANY mark '




Screening Services | Pricing AssureHire

MITRATECH

AssureHire Proprietary SSN Trace Tool

7 Year County Criminal (All Counties)

Multi-State/Multi Jurisdictional AKA "National Criminal
Search"

Includes Global Sanctions, OFAC (Terrorist Watchlist), Sex
Offender Records and many other Government Lists

DOJ Sex Offender
(Real-Time; Up-to-Date Records)

Motor Vehicle Records Search’

_ _6méis§i:c':' rt, DMV and3rd pa y'recard ke:.p_ access f ' _swell .
Entematlonal m—»country acquisitions fees, are at acidlticmalcost - passed

thraugh w;thout ANY kup



Common Screening Services

AssureHire Address History (SSN) Trace:

The Social Security Number Trace (or Address History
Search) is a crucial element of criminal history
research and of any thorough background check. ¢
provides organizations with the candidate’s address
history and is used to provide guidance in selecting
court jurisdictions that should be researched.
Additionally it provides any critical alias names that
have been associated with that social security
number.

7 Year County Criminal Search:

The county level criminal search contains information
from the county seats from ticensing application and
courts of highest population within the given county.
County courts are searched for felony, misdemeanor,
criminal traffic information. Each county will be
searched a minimum of 7 years.

Multi-State, Multi-Jurisdictional aka
“National” search:

The search contains millions of criminal records
collected from thousands of online county and state
entities such as local, county, and state courts. Other
sources include sex offender registries, arresting
agencies, administrative office of the courts and many
more. This search also includes federal databases
including: OFAC, SAM, Domestic/Global Terrerist
watch lists, DEA, FBI Most Wanted, Denied Persons
and Special Designation lists, and FDIC. Also may
locate and search counties not normally returned in
the SSN trace alone,

DOJ Sex Offender Search

The Department of Justice {DOJ) National Sex
Offender Public Website (NSOPW) is an
unprecedented public safety resource that provides
access to sex offender data nationwide. NSOPW is a
partnership between the U.S. Department of Justice
and state, territorial, and tribal governments, working
together for the safety of adults and children. NSOPW
is the only U.S. government Website that links public
state, territorial, and more than 120 tribal sex

offender registries.

AssureHire

MITRATECH

Federal District Court Search

Searches all applicable Federal jurisdictional courts
are based on residential and/or previous employment
address(s) of past 15 years, The Federal Court system
is comprised of 93 judicial courts, and contains case
information involving Violations of Federal Laws such
as Interstate Drug Trafficking, Racketeering, and
interstate Kidnapping etc.

Motor Vehicle Report (MVR/DMV)

Essential to driving record based decision-making as
AssureHire's MVRs include, in a standardized format,
ticense details such as state issued, status, expiration,
suspensions, revocations, violations and sanctions. All
of the information you will need to make a decision
for a driving position.

Professional License Verification

Confirm that your applicant is fully licensed in their
field. AssureHire contacts the issuing authority to
verify license status. When available, date of issuance
and expiration will also be provided along with any
disciplinary action on file.

Employment Verification

Employment Verification is an online, on-demand
service that is integrated with AssureHire's sereening
solutions. After an order is entered, skilted verifiers
confirm an applicant’s work history, such as company
names and locations, dates, positions or titles held
along with compensation. By using every method of
communication available including, phone, email, and
text allows for faster completion,

Education Verification

AssureHire verifies the certification, training, and
educational claims such as dates of attendance and
graduation, degrees or certifications obtained, and
majors studied of a job applicant. AssureHire
technology also prevents false educationat claims
associated with degree mills and diploma mills.

through w thout ANY marku




EMT Certification of Individuals with Criminal Conviction History

As a Local EMS Agency (LEMSA) and certifying entity, Coastal Valleys EMS Agency must adhere to
the relevant State of California regulations governing the certification of EMTs. Part of the
certification process entails a complete criminal history background check through the California
Department of Justice and FBI. Applicant conviction and incarceration history must be reviewed and
evaluated for certification eligibility based on state standards prior to certification.

The following excerpts from the California Code of Regulations (CCR) Title 22.Social Security
Division 9 (Prehospital Emergency Medical Services Chapter 6, Process for EMT and Advanced
EMT Disciplinary Action) deal with this issue.

Section 100214.3 details those criminal convictions for which the EMS Agency must deny (or
revoke) EMT certification. The section language requires the Local EMS Agency Medical Director
act in accordance with the regulations as stated. The EMS Agency cannot certify individuals with
criminal histary consistent with the section.

§ 100214.3. Denial or Revocation of a Certificate.

(a} A certifying entity, that is not a LEMSA, shall advise a certification or recertification applicant whose
conduct indicates a potential for disciplinary cause, based on an investigation by the certifying entity
prompted by a DOJ and/or FBI CORI, pursuant to Section 10021 0(a) of this Chapter, to apply to a LEMSA
for certification or recertification.

(b) The medical director may deny or revoke any EMT or Advanced EMT certificate for disciplinary cause
that have been investigated and verified by application of this Chapter.

(¢) The medical director shall deny or revoke an EMT or Advanced EMT certificate if any of the following
apply to the applicant:

(1) Has committed any sexually related offense specified under Section 290 of the Penal Code,

(2) Has been convicted of murder, attempted murder, or murder for hire.

(3) Has been convicted of two (2) or more felonies.

(4) Is on parole or probation for any felony.

(5) Has been convicted and released from incarceration for said offanse during the preceding fifteen
(15) years for the crime of manslaughter or involuntary manslaughtet.

(6) Has been convicted and released from incarceration for said offense during the preceding ten (10}
years for any offense punishable as a felony.

(7) Has been convicted of two (2) or more misdemeanors within the preceding five (5) years for any
offense relating to the use, sale, possession, or transportation of narcotics or addictive or dangerous
drugs.

(8) Has been convicted of two (2) or more misdemeanors within the preceding five (5) years for any
offense retating to force, threat, violence, or intimidation.

(9) Has been convicted within the preceding five (5} years of any theft refated

misdemeanot,

(d) The medical director may deny or revoke an EMT or Advanced EMT certificate if any of the following
apply to the applicant:

(1) Has commitied any act involving fraud or intentional dishonesty for personal gain within the
preceding seven (7) years.
(2) Is required to register pursuant to Section 11590 of the Health and Safety Code.



The next excerpt details convictions that are exempt from consideration. All other convictions,
even those considered “expunged” are considered as part of the applicant’s record for the purposes
of EMT certification.

(€) Subsection (a) and (b) shall not apply to convictions that have been pardoned by the Governor, and shail
only apply to convictions where the applicant/certificate holder was prosecuted as an adult. Equivalent
convictions from other states shatl apoly to the type of offenses listed in (c) and (d). As used in this Section,
“felony® or “offense punishable as a felony” refers to an offense for which the law prescribes imprisonment
in the state prison as either an alternative or the sole penalty, regardless of the sentence the particular
defendant received.

(f) This Section shall not apply to those EMT's, or EMT-I1s who obtain their California certificate prior to
the effactive date of this Section; unless:

(1) The certificate holder is convicted of any misdemeanor or felony after the

effective date of this Section.

(2) The certificate holder commitied any sexually related offense specified under Section 290 of the
Penal Code.

(3) The certificate holder failed to disclose to the certifying entity any prior

convictions when completing his/her application for initial EMT or Advanced EMT certification or
certification renewal,

The entire text of the regulations is available at the State of California EMS Autharity website,
WWW,emsa.ca.dov

Applicants with potentially disqualifying criminal history are strongly encouraged to fully
research the regulations and consult with the EMS Agency prior to applying for certification.

Minor offenses may result in a probationary certification rather than a denial if sufficient time has
elapsed since the conviction. As noted in the full text of the regulations, offenses not requiring a
denial by statute or regulation may be handled by the EMSA Model Disciplinary Standards. That
document is available for review at the EMS Authority website, www.emsa.ca.gov

The EMS Agency contact for questions regarding eligibility for certification is:

James Salvante
Advanced Life Support Coordinator

Office: (707)565-6501
Fax: (707} 565-6510
Email: jsalvant@sonoma-county.org
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inol empowers first resporiders and their communitles to best serve the aeeds of 1.

resldents safely and responsihly, We are the expérts in palicy, accieditation, tralning :
and wellness suppoit far Tlrst sesponders and govemment leadezs, helping address
pubiic safety challenges and Imprave the quality of life for, mmunity members.

OUR COMMUNITY ENGAGEMENT

- Lexipol ensures first responders have the mest updated policles, tralning and
\‘ ? wellness resources 50 they can safely, compasslonately and responsibly
serve thel resldents and communities.
£
Wa support community invelvement In publlc safoly palley though
workilow loos thal {ecilitate stakeholder review and resources thel hefp
community memtiers provide meaninglul Input inlo policies. We also partner
with community organizations, including Dallas Cowhoys quarterback Dak
Presactl’s Fokth Flght Finlsh Foundation, through which we offer the free

GVGLE tralning pragram for police/youth engegament, In edditian to hosting
the Flrst Responder Wellnass Week eath spring.

OUR POLICY WORK

Wa provide a foundation for agencles, leadars and communities 1o stay
[— Inlorimed and operate In slignment with public safety best practices, laws
—— ’ e regulntions, Our Industry experis and ettorneys spend over 480 haura
m’ a week ensuring pelicles are continuously updated to reflect changes In stale
sy f] and federal law.

Qur palices provide a foundation for agencies to buld on, madifying thern es
seeded to meat oigenizational and communhy needs.

OUR ACCREDITATION GUIDANCE

Accreditalon 15 Ihe mark of distingtlon for public safely agencles. Qur
cuntomized aselptance, comblned with a sofid policy feundation and
stondards-hased training, helps epencles cost-effectively prepare for,
achlava and malntaln state accreditation. By demanalrating adherence lo
Hest practice standards, agencles strengthen cormmurity refationships,
support iransparency and eccountabllity, snd enhance professionefism.

OUR TRAINING CAPABILITIES

With more than 4,800 tigh-quality accredited Iralning courses easlly
aecessible through our platform, our tralning selutions are designed for

@ learning anywhere, any time and are backed by tracking and managemenl
1o0ls Ihat enhance atcauntabiity and compliance. We prepare personnel of
all ranks and roles 1o provide professional response and service la their
communities end emphasize the importance of ireatlng all citizens equally,
protecting and presening life.

OUR WELLNESS SUPPORT

&%‘fé We help agencies proactively address the emotional health and wellpelng of
B parsonne! and thelr farmilies. Our confidential, 24/7 acceas to weilness tools
and supporl Includes self-assessments and connection to lacal mental heallh

\_J' providers screenad and approved by the agency. These health and wellness

tralning tools are reguiarly updsted and cover more than 60 key toples,
including fatigue, anger management, postlraumatic stress and foss.

OUR GRANT ASSISTANCE

Qur teamn of exper grant writers, reseaichers and project managers Is
invested in helping cur custarmers find, apply for and win grent funding.
Agencles who uge Lexipol's grani services have a 40% sucoeas ratain
getting funded, compared with 1he nationat average of just 17%. Dur services
sange from GrantFinder, vehich provides & reakime, online database of more
(han 15,000 federal, stale, corporate and foundation grants, Lo our Grant
Assislance Platform, a menthly grant retalner service.

YOUR RESCURCE

We provide more than 2 mHilon first respenders and local government officiats with
policy, accreditation, training, wellness support, grant assistance, and news and analysis
resources Lo help them operate at a higher standard, Through our websites Police1,
FireRescual, EMS1, Corrections and Govl, we help publlc safety professionals stay
current on evelving isswes and access important information on the go.




About Us

Created in 2003 by two attorneys (and former law enforcement officers}, Lexipol exists to
serve those who serve others. We know the weight public safety leaders carry—and we believe
no one should bear it alone. That's why we build tools and deliver guidance that help fire service
and EMS department leaders cut through complexity and protect what matters most: your
people, your purpose, and your community. With a range of informational and technological
tools that enhance accountability, reduce safety risks, and build community trust, Lexipol helps
your team achieve total readiness.
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PUBLIC SAFETY AGENCIES FIRST RESPONDERS PARTNERSHIPS WITH PUBLIC
AND MUNICIPALITY USING LEXIPOL SAFETY ASSOCIATIONS AND
CUSTOMERS SOLUTIONS RISK POOLS

Solutions For Today. Ready For Tomorrow.

Lexipol is the only all-in-one platform for fire service and EMS leaders that supports every
aspect of your operations, so you can stay ready for what's next.

« Policy: Improve policy compliance with state- P T T Y
specific fire service policies researched and
written by policy and legal professionals — and e
tools to efficiently distribute them and track  J

personnel acknowledgements as faws and Policy Training
standards evolve.

¢ Training: Meet training mandates and ensure
safer, more consistent decision-making in the
field with comprehensive, high-guality training
courses and videos, backed by tools to manage
credential renewal. Weliness Grants

« Wellness: Empower your agency with a wellness
program that combines 24/7, confidential, app-
based support with data-driven analytics to
identify trends, tailor wellness initiatives, and
foster a culture of sustained resilience and
engagement,

« Grants: ldentify, apply for, and secure grants that
fund essential agency needs with a real-time,
online database and team of experienced grant

~ writers.

TLEXIPOL
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Description of Services

Policy Manual

Constitutionally sound, up-to-date policies are the foundation for consistent, safe public safety operations and are key
to reducing risk and enhancling personnel and community safety. Lexipol's comprehensive policy manual covers all
aspects of your agency's operations,

* More than 155 policies researched and written by public safety attorneys and subject matter experts
¢ Policies based on State and federal laws and regulations as well as nationwide best practices

¢ Content customized to reflect your agency's terminology and structure
Dally Training Bulletins {DTBs)
Even the best policy manual lacks effectiveness if it's not backed by training. Lexipol's Daily Training Bufletins are
designed to help your personnel learn and apply your agency's policy content through 2-minute training exercises.

* Scenario-based training ties policy to real-world applications

¢ Understanding and retention of policy content is improved via a singular focus on one distinet aspect of the
policy

s Each Daily Training Bulletin concludes with a question that confirms the user understood the training
objective

¢ Daily Training Bulleting can be completed via computers or from smartphones, tablels or other mobile
devices

¢ Reports show completion of Daily Training Bullelins by agency member and topic
Policy Updates
Lexipol's legal and content development teams continuously review state and federal laws and regulations, court
decisions and evolving best practices. When needed, we create new and updated policies and provide them to your
agency, making it simple and efficient to keep your policy content up to date.

» Updates delivered to you through Lexipo!'s web-based content delivery platform

¢ Changes presented in side-by-side comparison against existing policy so you can easily identify
modifications/improvements

¢ Your agency can accept, reject or customize each update
Web-Based Delivery Platform and Mobile App (Knowledge Management System)
Lexipol's ontine content delivery platform, called KMS, provides secure storage and easy access to all your palicy and
training content, and our KMS mobile app factiitates staff use of poficies and training completion.

© Ability to edit and customize content to reflect your agency's mission and philosophy
o Efficient distribution of policies, updates and training to staff
¢ Archival and easy retrieval of all versions of your agency's policy manual

» Mobile app provides in-the-fleld access to policy and training materials
Reports
Lexipol's Knowledge Management System provides intuitive reporting capabilities and easy-to-read reports that
enhance command staff meetings and strategic planning.

¢ Track and report when your personnel have acknowledged policies and policy updates

+ Produce reports showing completion of Daily Training Bulletins

& Sort reports by agency member, topic and other subgroups (e.g., shift, assignment)

» Reduce the time your supervisors spend verifying policy acknowledgement and training completion

Supplemental Publication Service
Lexipol's Supplemental Publication Service (SPS) streamlines the storage of your agency's content, giving you one
place to access procedures, guidelines, general orders, training guides or secondary policy manuals.

 Electronlcally links department-specific procedurat or supplemental content to your policy manual
o Provides electronic Issuance and tracking for your agency's procedural or supplemental content
« Allows you to create Daily Training Bulletins against your procedural content

® Dasigned for standard operating guidelines, procedures, general orders or field guides




Fire Procedures

Clear and accessible procedures are imperative to ensure safe, effective and consistent emergency
response and personnel interactions, Lexipol’s fire procedures, based on national best practices, give you
critical operationat and administrative procedures as well as a template to bulld on.More than 35 hest
practice procedures designed to support safe and effective operations

Tactical procedures address the operations most often cited as contributing to firefighter injury or death as
well as the most common call types _

Administrative procedures address the areas of highest legal liability as well as best praclices for
organizational success

Scenario-based training reinforces live training

Mabile-friendly decision trees and checklists prevent essential steps from belng missed
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Agency is Purchasing the following

'Orde_r Summary

001 Annual Subscriptibn h

Disc | | Tax

Qu Despton  UnitPrice ot DBSATE gy Eended
8 Annual Fire Policy Manual & $4,731.00 | 0% $0.00 $4,731.00
Daily Training Bulletins
3 Annual Fire Supplemental $1,286.00 | 0% $0.00 $1,286.00
Manual(s)
8 | Annual Fire Procedures $727.00 | 0% $0.00 §727.00
Discount;: $0.00 Subtotal: $6,744.00

002 Implementation

aty ‘ Description =

- Disc

| Disc Amt  Extended

o0 UnitPrice o) _
8 Fire Policy Onboarding Service $533.00 | 0% $0.00 $533.00
Discount: $0.00 Subtotal: $533,00
Discount: S0.00
Subtotal: $7,277.00
Tax:
Total Due: $7,271.00

Notes

Discount Notes
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MTLEXIPOL

MASTER SERVICE AGREEMENT

Initial Term Start Date: 04/01/2026 Initial Term End Date: 03/31/2027

‘Account Executive Information

Agency Infgﬁk_mé_’giqn .

Mary James Matt Sowell
Senior Account Manager - Client Growth farmingtonfiredistrict@gmail.com
mjames@Ilexipol.com (209) 886-5321

{469) 676-8110
farmington Volunteer Fire Department

Lexipo! LLC 25474 E Hwy 4
2611 Internet Blvd., Ste, 120 Farmington, California 95230
Frisco, Texas 75034

This Master Service Agreement {the “Agreement”) is entered into by and between Lexipol, LLC, a Delaware limited
liability company ("Lexipol"), and the department, entity, or organization referenced above {"Agency").

This Agreement consists of:

{a) this Cover Sheet

{(b) Exhibit A - Selected Services and Associated Fees
{c) Exhiblit B - Description of Services

{d) Exhibit C - Terms and Conditions of Service

Each individual signing below represents and warrants that they have full and complete authority to bind the party on
whose behalf they are signing to all terms and conditions contained in this Agreement.

Farmington Volunteer Fire Department Lexipol, LLC
Signature: Signature:
Print Name: Print Name:
Title: Title:

Date Signed: Date Signed:




Why Piecing Policies Together Exposes the District to Liability

1. Public agencies are legally liable for negligence — including poor policies
Under California law, public entities can be held liable for negligent acts or unsafe

conditions created by employees or operations. This includes failure to implement proper
safety procedures or training.

That means:

- If a firefighter is injured

- If a member of the public is harmed
- [f an apparatus accident occurs

- If a safety rule wasn't clearly defined

...the district itself becomes the deep-pocket defendant in litigation,

Even worse, California Government Code §835 allows plaintiffs to hold public
entities liable for dangerous conditions tied to operational failures.

A weak or outdated policy manual becomes evidence of negligence.

2. Courts look at whether policies were current and tailored

Risk management guidance emphasizes that failing to keep policies updated is often
indefensible in court because compliance evolves with laws and court rulings.

Additionally:

- Qutdated policies can be treated the same as no policy at all



- 0ld or borrowed policies may not reflect current laws
- Inconsistent policies lead to inconsistent operations

These gaps can result in injury, death, or litigation exposure.

3. Safety responsibilities cannot be delegated

California occupational safety decisions emphasize that an employer’s duty to
provide a safe workplace is non-delegable.

Translation for your board:

- The district cannot blame borrowed policies
- The district cannot blame another agency

- The district cannot blame volunteers

- The district cannot blame lack of resources

The board remains legally responsible.

4. Poor palicies increase litigation risk and settlement exposure

Outdated or inconsistent policies increase liability and leave personnel unprepared,
which directly increases exposure in lawsuits.

When attorneys litigate against fire agencies, they typically ask:
- Show me your policy manual

- Show me your [IPP

- Show me training records

- Show me policy update history



If those are inconsistent or cobbled together, the agency loses credibility
immediately.

Why Piecing Policies Together Is Dangerous
Borrowing from other agencies creates:

- Policies that conflict with each other

- Procedures that don’t match staffing levels
- References to equipment you don’t own

- Training requirements you don't provide

- Missing Cal/OSHA compliance language

- No update tracking

- No acknowledgement tracking

This becomes easy ammunition for plaintiff attorneys.

Real-World Litigation Strategy Used Against Agencies
Plaintiff attorneys typically argue:

1. The agency had no clear written policy

2. The policy was outdated

3. The policy didn't match operations

4. The agency failed to train personnel

5, The agency failed to enforce policy

That combination is how multi-million-dollar settlements occur,



Why a Formal Policy System Protects the Board
A structured system provides:

- Legally reviewed policies

- Continuous updates

- California compliance alignment

- [IPP integration

- Policy acknowledgement tracking

- Training documentation

- Version control

- Audit trail (huge in court)

This demonstrates due diligence, which is the board's strongest defense.

The Financial Reality (Risk vs Cost)

Typical litigation exposure examples:

- Firefighter injury lawsuit: $500,000 - $3,000,000
- Civil rights or negligence claim: $1M - $10M+

- Apparatus accident liability: $1M+

- Line-of-duty death litigation: multi-million

Compared to:

- Policy platform cost: usually a few thousand per year



This is essentially insurance through risk reduction.

Board-Level Talking Points {You Can Read This)

- "Piecing together policies creates liability gaps.”

- "California law holds the district responsible for safety compliance.”
- "Outdated policies are treated the same as no policies in court.”

- "The board has fiduciary responsibility to reduce risk.”

- "One lawsuit would cost more than decades of policy software."

- "This is risk management, not just paperwork.”

Bottom Line

Choosing not to implement a structured policy and [IPP system:
- Increases legal exposure

- Weakens defense in litigation

- Creates compliance rislc with Cal/OSHA

- Places personal fiduciary risk on board members

- Potentially exposes the district to millions in liability

Implementing a structured system:
- Demonstrates due diligence

- Reduces risk

- Improves safety

- Protects the hoard

- Protects the district financially
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March 15, 2026

Farmington Fire Protection District
Fire Chief

25474 E Highway 4

PO Box 25

Farmington, CA 95230-9400

We appreciate the opportunity to serve your business and value your membership with CEA.
Our records indicate that your account is 15 days past due and has been temporarily
suspended.

Enclosed please find a copy of the outstanding invoice. Instructions to pay online are highlighted
in blue on the invoice, or contact us at 800-399-5331 to pay by credit card or with any questions.

Please contact us if you would like to review your membership benefits and membership level.
To avoid canceliation of your account, we must receive payment or hear from you by 4/1/2028.
If your payment has inadvertently crossed in the mail with this letter, please disregard this
notice.

Kindest regards,

Evan Wise

Member Services
Cwise@amployers. org

River Drive. Suite 480, Sacramento, CA 95825
£00.399.5331 - employers.org

2335 A11lel‘“i—c;a11
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9335 American River Dr # 408 L
Sactamento, CA 95825 ER I SRR

Invaice #: 13651

Diate” 2112026
RNue: a/1/2026
Terms: Net 30
RO #:
TO:
Farmington Fire Protection Distrlct
Fire Chlsf Member 10 ¥
25474 E Highway 4 Membership Owner: Farmington Fire
PO Box 25 Protection District

Farmington, CA 95230-3400 US

GCOMMENTS OR SPECIAL INSTRUC TIONS:

Membership Terms: (3/1/2026 - 2/2812027)

ary - DESCRIPTION ‘ UNIT PRICE TOTAL

1 Premier - Annual Renewal , 5.799.00USD ~ 2,799.00 USD
e o = _ [ S PR
To Pay this Inveice: SUBTOTAL | 2,799.00 USD
1. Go to www.employers.orq and fog In L T
2 Click on the bell notification, top right TOTAL DUE © ~ 2,799.00 USD
3. Check the box next to the Involce(s) to pay AMOUNT PAID: : 0.00 USD
4, Click on Pay T i T
5. Enter Payment information
Or print this Invoice and mail it in with a check. L e T
prirt t1s ache BALANGE DUE: | 2.799.00 USD

iL.ast Payment:
usb

#your meribership dues lnciude cemponents dedicated to both non-profit and for fee business activities and other services.

www, employers.ord | 800-399-6331
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Membership Plans

CEA offers three tiers of membership to help lighten your load. Once you select your membership type, you will be
prompted to create an Organization profile before moving forward with your membership.

Associate
$‘g ,44@ fyear Annual @ ) nonthly

plus $149 one-time admin fee
The Assaciate Membership helps your business with unlimited HR Phone Support and access to forms, required

documentation, and much more. Join at a monthly subscription level or a standard yearly contract.

+ Unlimited HR Phone & Emall Suppaort

«/ HR Forms, Toolkits & Fact Sheets

+  Members Only Website Access & Discounts

~ California State & Federat Labor Law Poster Upon Joining

«  10% Off HRCI Certification & Earn up to 12 Recertification Credits

1 adid g 1o

Dyerier

$2,799 Hyear Annual anly

plus $149 one-time admin fea

The Premier Memhership provides hands-on support, It includes everything in the Associate Membership with the
addition of 8 hours of consultation for projects or compliance trainings.

Bverything in Associate, plus:

-/ Eight {8} Consuitation Hours Annually for Projects or Compliance Trainings

Consultadon hours can be used for custornized employee handbooks, form 18 audlts, customized policies, job descriptions,

private training, and more!
114
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]

|ERTPY RTINS

Ultimate
$6,239 fyear Annual only

plus $149 ona-time admin fee

The Ultimate Membership is our strongest support ptatform including the Associate & Premier henefits, plus a
custornized employee handbook, HR assessment, and deep discounts on Jeadership training, receuiting. and
coaching.

Everything in Premier, plus:

+ 50 Point HR Assassment, Cnsite or virtuat, Annually (up to $995 value)

+ Dedicated HR Project Manager, a Team of Experts & Quarterly Check-ins ($1000 value)
' Custormized Employee Handbook & Updates (#7995 value)

+  Four (4) pre-scheduled virtua! HR Trainings ($5980 value)

++ Annual Labor Law Poster (£22.95 annually)

i s

wWant mmore detalls?

SPEAKWITH
MEMBER SERVICES

vl e et Fer s Lt e (TR TS T R AR

214
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Membership Options

New memberships are subject to a one-time administrative fee. ‘Complimentary for first year of membership 1.20.7026

g e “We have been a member:

What our members are saying...  since 1990. They have been ar
excellent and valuable resour
and support to our: company
Their newsletters, emails =i
updates, website are highly ="
recommended, "

Coostal Tractor

“| love working with CEA!
It astonisnes me that |
can call, quickly speak to
someone, and get expert year updatlng us on changes: :
advice, Craig just talked - from'an HR perspective, It = .
through my question and has been extremely USE‘fL“

then drafted our potential in setting the stage for good
new policy in detail,” s employee relationsand -

Larry Walker Associates expectations. ©
| - Boretti, Inc.

ceainfo@employers.org | employers.org | 800.399.5331



College Intern Firefighter Cost Analysis
(California)

This document outlines the estimated annual cost of
staffing one college intern firefighter per day for an entire
year at a stipend of $100/day, including workers’
compensation considerations in California.

. Base Wage Cost

Daily Stipend: $100

Days per Year: 365

Total Annual Payroll: $36,500

2, Workers’ Compensation (California Fire Classification)
Estimated Rate: $8 to $15 per $100 of payroll
Typical Planning Rate: ~$10 per $100 payroll

3, Workers’ Compensation Cost Estimate
Payroll Units: $36,500 + 100 = 365
Estimated WC Cost (@ $10 rate): $3,650/year

4, Total Annual Cost

Base Payroll: $36,500
Workers’ Comp: ~$3,650
Estimated Total: ~$40,150/year

5. Cost Range (Realistic)

Low Estimate (~$8 rate): ~$39,420 total

High Estimate (~$15 rate): ~$41,975 total
Recommended Planning Range: $40,000 — $42,000/year

6. Imporfant Notes

- Intern firefighters will still be treated as employees for
workers® compensation purposes in California.

- Firefighters are classified as high-risk, impacting
insurance rates.

- New agencies or districts may see higher initial
premiums.

- Proper classification and documentation are critical for
compliance.

7. Strategic Insight

Wy



Good evening Madam Chair, members of the Board, and
members of the Farmington Fire Protection District.

Tonight, I want to talk about something that sits at the very
core of the fire service—something that has defined our
profession for generations. That is rank, file, and structure.

The fire service is not just a job. It is not just a collection of
individuals showing up to do a task. It is a disciplined
organization built on trust, accountability, and clarity under
pressure. When things go bad—and they will—when the
tones drop, when lives are on the line, and when chaos is at
its peak... structure is what brings order.

Rank is not about authority for authority’s sake. It is about
responsibility. It is about clearly defining who is
accountable for decisions, who is responsible for the safety
of others, and who carries the weight when it matters most.
A badge or a title does not make someone important—it
makes them accountable.

The file—the firefighters standing side by side—are the
backbone of this organization. They are the ones who
execute the mission, who rely on one another, and who
trust that the person next to them, and above them, is
competent, prepared, and committed. That trust is not given
lightly. It is built through leadership, consistency, and
structure.

Without rank and structure, we create hesitation. We create
confusion. And in our line of work, hesitation and
confusion can cost lives.

But when we establish clear roles, clear expectations, and a
professional chain of command, we create something
powerful. We create confidence. We create efficiency. We



Farmington Fire Protection District
College Internship Program

SECTION 1 — PURPOSE

This program provides structured educational opportunities
for students enrolled in accredited Fire Science, EMS, or
related programs. The program is designed so the intern is
the primary beneficiary.

SECTION 2 — POLICY

Interns are not employees and are not used to meet
minimum staffing. Interns will not replace paid personnel
or perform duties independently. Participation is voluntary
and educational.

SECTION 3 — PROGRAM REQUIREMENTS

- Must be enrolled in an accredited college program
- Must provide proof of enrollment

- Must comply with all district policies

SECTION 4 — DUTIES AND LIMITATIONS
Interns may:

- Participate in ride-alongs

- Assist with training evolutions

- Observe emergency operations

Interns shall NOT:

- Be counted toward staffing

- Operate independently

- Be assigned critical fireground roles

SECTION 5 ~ STIPEND

Interns may receive a stipend of $100 per 24-hour
participation period. This stipend is not wages and is not
tied to hours worked or productivity.

SECTION 6 — SUPERVISION
Interns must be directly supervised at all times by assigned
personnel.



Farmington Fire Protection District

25474 CA-4
Farmington, CA 95230

Office: (209) 886-5321 Cell: (209)-994-0006

COLLEGE FIREFIGHTER INTERN

(Detailed List of Functions, Knowledge, Skills and Abilities)

FUNCTION STATEMENT: Essential and other important responsibilities and duties may include, but
not limited to, the following:

Essential Functions:
» Drives, operates and maintains Fire District equipment and apparatus.

« Performs necessary facilities maintenance to contribute to the Fire District's operaticnal readiness.
This involves assuring the trucks are properly equipped; performing routine preventative maintenance
on vehicles and performs daily station housekeeping such as washing windows, waxing floors, and
grounds keeping.

+ Drives or rides Fire District apparatus to alarms, places equipment, extends and connects hoses and
nozzles, raises and climbs ladders, uses chemical extinguishing agents and other tools and equipment
as required.

« Performs fire suppression duties, including nozzle operations, forcible entry, ventilation, salvage,
overhaul, pump operations, etc. using established firefighting techniques.

» Provides emergency medical service and pre-hospital care to the sick and injured, These alarms
range from flu-like symptoms to trauma. Contributes to the saving of lives during an emergency by
removing the victim to a safe environment if possible, assess vital signs, and perform the proper
emergency medical aid to help the victim stay alive until advanced life support is available.

» Responsible for performing emergency operations within the Incident Command System.

s Develop and maintain skills through ongoing training, drilling and evaluation,

« Receives emergency alarms; operates radio and other communications equipment under routine and
emergency conditions,

e Completes and maintains reports, records, and forms in a timely manner as directed by the Chief or
Company Officer,

s Participates in the fire prevention program,
« Participates in minor maintenance and inspection of fire hydrants, apparatus, and equipment.

e Participates in company level fire and life safety inspections of commercial, educational and
multifamily residential occupancies.

« Participates pre-fire planning which involves describing the building construction, obtaining
ownerfoccupant information, and diagramming hydrant location, flammable liquid storage, open
stairways, hazardous operations and other significant features in a fire situation. Information will be
placed on maps and drawings to be used for training and at fire scenes.

5.01.043 Supplemental Page 1



Participates in the testing of pumpers, hose, ladders, fire hydrants and extinguishers.

Participates in public education, contributes to positive public response to the Fire District and fire
prevention programs by conducting station tours and giving speeches at local schools, civic clubs,
community events, etc.

Maintains operational readiness by participating in station and field training exercises. Training would
include, but not be limited to: physical fitness, area orientation, vehicle orientation, hydraulics,
ventilation, hose lays, breathing apparatus, building construction, tactics, strategy logistics, first
responder, CPR, extrication, rescue, safety, and arson detection/investigation.

Maintains personal appearance as directed by District policy and procedures.

Carries out other related duties as assigned.

Knowledge. Skills and Abilities:

Able to comprehend the practice, principles arid methods of fire suppression and fire prevention.
Able to comprehend the practices of the various emergency medical equipment used by the District.

Able to comprehend the practices associated with other emergency operations, such as hazardous
materials identification and recognition.

Knowledge and ability to follow rules, regulations, safety standards and established operating
standards as prescribed by the Chief of the District.

Must become familiar with the various types of vehicles and apparatus in use, including care,
operation and minor rottine maintenance.

Participates in and assists with training and attends classes on firefighting, emergency medical
services, disaster control, etc. as required.

Ability to carry out oral and written instructions with and without direct supervision.
Ability to understand and follow direction of commanding officer under adverse conditions.

Ability to deal with emergency situations in an effective manner that will facilitate the quick and efficient
completion of their assignment.

Ability to establish and maintain good working relationships with other employees both as a team
member or individually and the community at large.

Ability to work closely with paramedics, and ambulance crews as part of the local EMS system.

Ability to maintain a level of proficiency in keeping with the position and the time spent In service as

called for by the District Standard Operation Guidelines Manual.

Ability to perform sustained physical labor, climb ladders, and work at considerable heights.

Ability to learn and perform a variety of firefighting duties and methods within a reasonable working
period.

Ability to perform strenuous work requiring ongoing physical exertion for extended time periods.

Ability to fluently speak read and write the English language.

5.01.043 Supplemental Page 2



Farmington Fire Protection District
Sleep Time Exclusion Policy &
Agreement

POLICY

Purpose:

The purpose of this policy is to define compensable work
hours and sleep time exclusions for personnel assigned to
48-hour shifts in compliance with the Fair Labor Standards
Act (FLSA) 7(k).

Scope:
This policy applies to all personnel assigned to 48-hour
duty shifts within the Farmington Fire Protection District.

Policy:

Personnel working 48-hour shifts may have scheduled
sleep periods. Up to eight (8) hours of sleep time per 24-
hour period (maximum of sixteen (16) hours per 48-hour
shift) may be excluded from compensable houts.

Employees will be compensated for thirty-two (32) hours
during a 48-hour shift, unless sleep time is interrupted.,

The District shall provide adequate sleeping facilities.
If an employee does not receive at least five (5) consecutive
hours of uninterrupted sleep, the entire sleep period will be

compensated.

Interruptions due to calls, alarms, or required duties will be
compensated as hours worked.

The District will maintain a system for tracking sleep
interruptions.

AGREEMENT

This Sleep Time Exclusion Agreement is entered into



Farmington Fire Protection District
Sleep Time Exclusion Agreement

This Sleep Time Exclusion Agreement is entered into
between the Farmington Fire Protection District (District)
and the undersigned employee in accordance with the Fair
Labor Standards Act (FLSA) 7(k) exemption,

Work Schedule:
Employees assigned to 48-hour shifts may have scheduled
sleep periods during each 24-hour tour.

Sleep Time Exclusion:

The District and employee agree that up to eight (8) hours
of sleep time per 24-hour shift (for a total of sixteen (16)
hours during a 48-hour shift) may be excluded from
compensable hours worked.

Employees will be compensated for thirty-two (32) hours
of a 48-hour shift, unless sleep time is interrupted as
outlined below.

Sleep Facilities:
The District will provide adequate sleeping facilities for
employees during designated sleep periods.

Interruptions to Sleep:

Any interruptions to sleep due to emetgency calls, duties,
or other work-related activities will be counted as hours
worked and compensated accordingly.

If the employee does not receive at least five (5)
consecutive hours of uninterrupted sleep during a
scheduled sleep period, the entire sleep period shall be
considered hours worked and compensated.

Agreement:

By signing below, the employee acknowledges
understanding of and agreement to the terms outlined in
this Sleep Time Exclusion Agreement.



Farmington Fire Protection District
Sleep Interruption Log

Purpose:

This form is used to document sleep interruptions during
scheduled sleep periods in accordance with the Sleep Time
Exclusion Policy.

Instructions:
Complete this form for any interruption during designated
sleep hours. Submit with timesheets.

Employee Information:
Name:

Date of Shift:

Shift Start Time:

Shift End Time:

Sleep Period:
Scheduled Sleep Start:
Scheduled Sleep End:

Interruption Log:
Interruption 1:

Time of Call/Interruption:

Duration of Interruption:

Description of Activity:

Interruption 2:

Time of Call/Interruption:

Duration of Interruption:

Description of Activity:

Interruption 3:
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From: Farmington Fire farmingtonfiredisiricl@gmail.com
Subject: Fwd: purchase letter { Farmington
Dale: Apr 22, 2026 at 2:17:53PM
To: Joanna Tedder farmingionfiredistrict41@outlook.com

Sent from my iPhone

Begin forwarded message:

From: Chris Parano <gparano@incurtis.com>
Date: April 22, 2026 at .08:51PM PDT

To: farmingtonfiredistrict@gmail.com
Subject: FW: purchase letter / Farmington

Hi Mati

Here is what we have available for demo tools, The credit couid be applied to anything Curtis
offers, including service. Il I had my choigce | would go with a 555 spreader, but we do not have
any demo tools available in that spreader. One quote is for demo tools, the other is for brand new
tools so you can compare pricing. Please call me with any questions.

Chris Parano
Sales Professional

m: 559.301.5156

CURTIS

i TS FLIR MERODED

f

|
©

|

CURTIS

TOOLS FOR BEROES

To Whom it May Concern,



LN Curtis & Sons is pleased to extend a credit offer in support of your department’s equipment
needs. in conjunction with the purchase of an Eagle Air Mobile compressar trailer, we are offering
Farmington Fire Protection District a credit in the amount of $10,000 to be applied toward the
purchase of Hurst rescue tools or any other items offered by LN Curtis,

This credit is intended to assist your agency in enhancing its operational capabilities and ensuring
your personnel have access to high-quality, reliable equipment for emergency response.

The $10,000 credit may be applied to eligible purchases and is contingent upon the compietion of
the Eagle Alr Mobile compressor traller scquisition. Addittonal terms and conditions, including
eligibility and redemption details, can be provided upon reguest.

We value the oppartunity to support Farmington Fire Protection District and appreciate your
continued trust in LN Curtis & Sons. Please feel free to contact us with any questions or to discuss
this offer further,

Sinceraly,

Chris Parano

Sales Professionat

m: 559.301.5156

cparamggcﬂlncﬁﬁ‘s SOm
CURTIS

TOOLSG FOR NIERCES

f @

6723 Slerra Court, Suite G, Dublin, CA 94568

EHCurtis.con
% 510.839.5111 & OakSales@LNCurtis.com Hs-con

Quotation_Q0385162_17

76888116303.pdf f
69 KB -



Ph: 510-839-5111 Pacific North Division
TF: 800-443-3556 8723 Siarra Court, Suite C
paksalgs @incurlis.com Dublin, CA 94568

UEl#: DDLSADSWN7U7 ] www.L.NCurtis.com
TOOLS FOR HEROES

Quotation

CUSTOMER: SHIP TO:

QUOTATION NO. ISSUED DATE EXPIRATION DATE

Farmington Fire Protection Farmington Fire Protection 285162 04/17/2026 05/17/2026
District CA Disirict GA
PO Box 25 25474 East Highway 4 SALESPERSON CUSTOMER SERVICE REP
Farmington CA 95230-0025 Farmington CA 96320 Chris Parano Chris Parana

gparano@ Incurtis.com cparano@incurtis.com

559-301-5156 559-301-5156
REQUISITION NO. REQUESTING PARTY 'CUSTOMER NO. ' TERMS OFFER CLASS

MATT SOWELLO (33351 Net 30 FR
F.0.B. o "SHIP VIA DELWERY REQ. BY
SP Standard Shipping
' ' ' ' NOTES & DISCLAIMERS

Thenk you for this opporiunity to quate. We are pleased to offer requested itern:s below. If you have any questions, need additional informatian, or
would fike 1o place an order, please contact your Customer Service Rep as hoted above.

Safety Warning Notice: Products offered, sold, or invoiced herawith may have an applicable Safety Data Sheet (SDS) as prepared by the
manifaciurer of the product. The SDS is provided with the praduct. In addition, manufacturer's safety and/or warning notices, instructions and
information relating to the proper use and care of the product is provided with the product. All applicable SDS, safely andfor warning notices,
instructions and other information provided with the product should be thoroughty read, reviewed, and undarstood prior to handling, distributing,
using, reselling, or servicing any and all products provided by Curtis. Materials utilized to clean, repair, maintain and/or service your owned
equipment, as well as Curtis owned equipment, may contain per-and polyfluoroalkyl substances (PFAS) to meet national standards or original
aquipment manufacturer specifications, For ether important product notices and warnings, of to request an SDS, product specifications,
manutacturer’s safety notices, instzuctions and/or warning notices, please contact Curtis or visit hitps:Awww.Incurtis.com/product-notiges-warnings

LN QFY ~UNIT' PARTNUMBER  ° DESCRIPTION “n e pL C UNITPRICE - TOTAL PRICE

1 1 EA  272899000-1 S799 E3 Cutter Tool, Only Demo $10,000.00  $10,000.00
HURST DEMO

) 1 EA  271833000-1-2205 SP333 E3 Spreader Tool Only, Demo $10,000.00  $10,000.00
0289 DEMO SN: 22050289 DOM: 5/22
HURST

3 1 EA  274485000-1 R 521 E3 Ram - TOOL ONLY $8,000.00 $8,000.00
HURST

4 1 EA  D273223000-9-3690 SC358 EWXT Combi Edraulic Watertight $10,000.00  $10,000.00
38-02-DEMO Extrication Tool Only
HURST DOM 07/2020

Page 1 of 2




Ph+510-839-5111

TF: 800-443-35566
oeksales @incurtis.com
UE#: DDLSADSWN7UY

LN QTy UNIT PART NUMBER
5 6 EA 90-53-44 HURST
6 3 EA 90-53-37 HURST

Small Business

CAGE Code: 5E720

SIC Cade: 5099

Federal Tax 1D; 94-1214350
UE] #DDLSADSWN7U7

CURTIS

TOOLS FOR HERUOES

DESCRIPTION
E3/EWXT 9Ah Saltwater Batlery

EWXT/E3 110-240V Charger

Pacific North Division
6723 Sierra Court, Suite C
Dublin, CA 94558
www.LNCurtis.com

PL UNIT PRICE ~TOTAL PRICE

$700.00 $4,200.00

$550.00 $1,650.00

This pricing generally remains firm until 05/17/2026. Pricing is subject to change if product is affected by the impiementation of a
tariff. Contact us for updated pricing after this date.

Due to market volatility, global supply chain pressures, and supply shortages, we recommend cantacting your local L.N, Gurtis
and sons office prior to placing your order to confirm pricing and availabifity. This excludes our GSA Contract and other Fixed
Price Contracts which are governed by contract-specific prices, terms, and conditions.

*{to be added when order ships)

Subtotal $43,850.00
Estimated Tax Total $3,398.38
Transportation® $0.00

C e Total -$47,248.38

Page 2 of 2

View Terms of Sale and Beturn Policy




Ph: 510-839-5111 Pacific North Division
TF: 800-443-3556 6723 Sierra Courl, Suite C
oaksales@ingurtis.com Dublin, CA 94568

UER#: DDLSADSWNTU7 www. LNGurtis.com
TS FOR HEROES

Quotation

CUSTOMER: SHIP TO:

QUOTATION NO. ISSUED DATE EXPIRATION DATE

Farmington Fire Protection Farmington Fire Protection 385164 0411712026 05/17/2026

District CA District CA

PO Box 25 25474 East Highway 4 SALESPERSON CUSTOMER SERVICE REP

Farmington CA 95230-0025 Farmingtorn CA 95320 Chris Parano Chrls Parano
cparang@Iincurtis.corm cparano@incuriis.com
553-301-5156 5593-301-5156

REQUISITION NO. " REQUESTING PARTY CUSTOMER NO. TERMS " OFFER CLASS

MATT SOWELLO 33351 Net 30 FR
F.C.B, St SHIP VIA o DELIVERY REQ. BY
SP Standard Shipping
' ' ' NOTES & DISCLAIMERS

Thank you for this opportunity to quote. We are pleased to offer raquested items below. If you have any questions, need additicnal information, or
would like to place an order, please contact your Customer Service Rep as noted above,

Safety Warning Notice: Products offered, sold, or invoiced herewith may have an applicable Safeiy Data Sheet (SDS) as prepared by the
manufacturer of the product, The SDS is provided with the product. In addition, manufacturer's safety and/or warning netices, instructions and
information relating to the proper use and care of the product is provided with the product. All appticable SDS, safety andfor warning notices,
instructions and other information provided with the product should be thoroughly read, reviewed, and understood prior to handling, distributing,
using, reseling, or servicing any and alt products pravided by Curtis. Materlals utilized to clean, repair, maintain and/or service your owned
equipment, as well as Curtis owned equipment, may contain per-and polyfluoroalky! substances (PFAS) to meet national standards or original
equipment manufacturer specifications. For ather important product notices and warnings, or to request an SDS, product specifications,
manufaclurer's safety notices, instructions and/or warning notices, please contact Curtis or visit Attps://www. nourils.com/product-nolicas-warnings

LN  Qry “UNIT  PART NUMBER DESCRIPTION ERREEEPER N - PL. .'UNIT_PH.ICE TOTAL PRICE

1 1 EA 272999000-1C S 799 E3 Connect Cutter - TOOL ONLY oM $14,392.04 $14,392.04
HURST + CAPTIUM

2 1 EA 271933000-1C SP 333 E3 Connect Spreader - TOOL oM $14,086.76 $14,086.76
HURST ONLY + CAPTIUM

3 1 EA 274985000-1C R 521 E3 Connect Ram - TOOL ONLY + Om $9,889.16 $9,889.16
HURST CAPTIUM

4 1 EA 273923000-1C SC 358 E3 Connect Combi - TOOL. OM $15,176.23 $15,176.23
HURST ONLY + CAPTIUM

Page 1oi2



Ph: 510-839-5111

TF: 800-443-3556
oaksales@incurtis.com
UEI#: DDLSADSWN7UY

LN QTY  UNIT  PART NUMBER
5 6 EA  90-53-44 HURST
6 3 EA  90-53-37 HURST

Small Business

CAGE Code: 5E720

SIC Code: 5099

Federal Tax |[: 94-1214350
UEI #DDLSADSWN7U7

CURTIS

TOOLS FOR HEROES

DESCRIPTION
E3/EWXT 9Ah Saltwater Battery

EWXT/E3 110-240V Charger

Pacific North Division
5723 Sierra Court, Suite G
Dublin, CA 94568
www.LNCurtis.com

PL . UNITPRICE TOTAL PRICE
$700.00 $4,200.00
$550.00 $1,650.00

This ptlcing generatly remains firm uniil 06/17/2026. Pricing is subject to change if product is affected by the implementation cf a
tariff. Contact us for updated pricing after this date.

Due to market volatility, global supply chain pressures, and supply shortages, we recommend contacting your local L.N. Curtis
and sons office prior to placing your order to confirm pricing and availability. This excludes our GSA Contract and other Fixed
Price Contracts which are governed by contract-specific prices, terms, and conditions.

*(to be added when order ships}

Subtotal $59,394.19

Estimated Tax Total $4,603.05
Transpottation* $0.00
Total - $63,997.24

Page 2 of 2

Wiew Termes of Sale and Foium Policy
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P.0. Bux 579106

Modeste, CA 95357-9106 4422020246 16773

2009,526.9967 Fax 209.529.0700
www,ten-four.com

UR Estimate AR

3 Date Estimate #

Name / Address

Farmington Fire Frotection District

P.O. No. Terms Rap Project Bill Desc
ltem Dascription Qty | Rate Tatal

ATT : MATT SOWELL

Station Alert System - Update
Mise Non Inv SA-051 FSA { 911 SYSTEMS } Station Aulomation il 299500 2,995.06T
NX-3720HGK @ VHF {136-174MHz), 50 Watis, 512 CH, 128 Zones 1 835,00 835.00T
Misc Non Inv 0V PA AMP 1 325.00 325.00T
BOGEN Bogen 1W 70V Ceiling Speaker, Bright White w/Vel Control (§810T725PGBUVK) | 65.00 65.00T
BOGEN Bogen Wall Mount Box Speaker w/vol controt (MBSTSQVR) 1 92,00 92.00T
Misc Non Inv 70V PA Hom Speaker (KFLDS30T) 2 165.00 330.00T
POWER DRS-246-12 - 12V 20A Tntelligent DIN-Rai} Power Supsly with Battery Charge i 254,00 294.00T

Cireuit
BATTERY 35 AMP HOUR BATTERY 2 222.00 444,00T
Misc Non Inv Invarter with Built-in ATS 1 295.00 289.00T
Misc Non Inv Rack Mount Power Strip PIDU I 130.00 130.00T
WIRE 1642 Power Wire & 18/2 Speaker Wire i 180,00 180.00T
Misc Non Inv Red LED Alert Light 2 99.00 198.00T
Misc Non Inv 15U Wall Mount Nerwork Cabinet, 19” Rack Mount. | 422,00 622.00T
Misc Non Iny Misc Hardware : Mounting Brackets, Backer Plywood, Uni-Strut & associated 1 160.00 160.00T

Hardware
Labar Tnstall Labor Inslaflation 1| 7,820.00] 7,920.00

* NOTE: Any additional hardware or equipment needed to complete the praject, will

be pravided by customer or billed separately.

QUOTE VALID FOR 30 DAYS * License # E89Li1 Subtotal

An estimate as required (Section 9844 of the California
Business and Professions Code) for repairs shall be given lo the
customers by the service dealer in wriling, and the service dealer
may not charge for work dane or parts supplied in excess of the Total
estimate willout prior consent of the customer, Where provided

in writin, the serivee dealer may charge a reasonnbls fee for
services provided in determining the nature of the malfunction (ENWOO D @
in preparation of a written estimale for repair. For information COMMUNISATIONS
canlact the Burean of Household Goods and Services, ATHOTTEED GALET MOTOAOLA
Department of Consumer Affairs, Sacramento 95834

Sales Tax (7.875..

Some Products May Contain

b

cancer - S 34t CORMUNTATONS

Page 1




Estimate

CoooM OB N AT O NS Date Estimate #
P.O. Box 575106
Modeslo, CA 95357-9106 412242026 16773
209,529.9967 Fax 209.529.0700
www.ten- four.com
Name | Address
Farmington Fire Protection District
P.0. No. Terms Rep Project Bill Desc
item Description Qty| Rate Total
#NOTE ; Any Elcclrical or Conduit Work Needed will be Provided and Paid for by
Customer.
Tariff Note®** * We will do our best ta honor quote for 30 days bat due 0 uncertainty regarding 0.0% 0.00T
tariffs and shipping chargers, pricing can change at any time. Pricing will be
confivmed upen order placement.
QUOTE VALID FOR 30 DAYS * License # E89111 Subtotal $14,889.00
An estimate as required (Sectian 9844 of the California
Business and Professions Code) for repairs shall be given to the Sales_ Tax (7-875" 354881
customers by the service dealer in writing, and the service dealer
may not charge for work done or parts supplied in cxcess of the Total 315.437.81

estimate without prier consent of the customer, Where provided
in writin, the serivee dealer may charge a reasonable fee for
services provided in determining the nature of the malfunetion
in preparation of a written estimale for repair. For information
canlact the Bureay of Household Goods and Services,
Department of Consumer Affairs, Sacramento 95834

<ENWOOD

COMMUMICATIONS
AUMIGREED DEHLER MOTOROLA
T

Some Products May Contain

A wareumis: Cancet ane psaducta s Ham

SWISSPHONE B

COMMUN CATONS
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